Employee

Buzzard, Karen
Donjon, Megan
Shaw, Cindy
Reibold, Linda
Berry, Joe
Brown, James
Deien, James
Rakers, Jeremy
Mohme, Scott
Sampson, Dustn
Weh, Andrew
Chute, Angela

Joellenbeck, Christopher

Cyvas, Caren
Heier, Grant

Howe, Stephen
Mora, Anjeles
Salvi, Brian
Brockhahn, Andrew
Haselhorst, Richard
Klein, Craig

Sellers, Dennis
Thornton, Nikolas
Trame, Kollin

Title

City Clerk/Collector
Administrative Asst
Utility Billing Clerk
City Treasurer
Alderman
Alderman
Alderman
Alderman
Alderman
Alderman

Mayor

Director

Chief

Patrolman
Patrolman
Patrolman
Patrolman
Patrolman
Superintendent
Laborer

Laborer

Laborer

Laborer

Laborer

Public Act 097-0609 5 ILCS 120/7.3
(a) Within 6 business days after an employer participating in the lllinois Municipal Retirement Fund approves a budget, that employer must post on its website the total compensation package for each employee having a total compensation

package that exceeds $75,000 per year. If the employer does not maintain a website, the employer must post a physical copy of this information at the principal office of the employer. If an employer maintains a website, it may choose to post
a physical copy of this information at the principal office of the employer in lieu of posting the information directly on the website; however, the employer must post directions on the website on how to access that information.

Dept

Administration
Administration
Administration
Administration
Elected Official
Elected Official
Elected Official
Elected Official
Elected Official
Elected Official
Elected Official
Library

Police

Police

Police

Police

Police

Police

Public Works
Public Works
Public Works
Public Works
Public Works
Public Works
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Salary/
Annual
63,000.00
32,370.00
39,000.00
5,000.00
1,680.00
1,680.00
1,680.00
1,680.00
1,680.00
1,680.00
5,000.00
40,560.00
84,000.00
61,850.88
53,660.88
61,850.88
70,390.32
70,390.32
82,000.00
42,848.00
56,971.20
56,430.40
42,140.80
42,140.80

Other Comp.

$ 15,000.00
3,250.00

220.00
220.00
220.00
220.00
220.00
220.00
700.00

5,000.00

10,000.00
120.00
120.00
120.00
120.00
120.00
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CITY OF TRENTON
FISCAL YEAR 2025 EMPLOYEE COMPENSATION

Total Wages

78,000.00
35,620.00
39,000.00
5,000.00
1,900.00
1,900.00
1,900.00
1,900.00
1,900.00
1,900.00
5,700.00
40,560.00
89,000.00
61,850.88
53,660.88
61,850.88
70,390.32
70,390.32
92,000.00
42,968.00
57,091.20
56,550.40
42,260.80

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$ 42,260.80
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IMRF

6,263.40
2,860.29
3,131.70

3,256.97
7,146.70
4,966.63
4,308.97
4,966.63
5,652.34
5,652.34
7,387.60
3,450.33
4,584.42
4,541.00
3,393.54
3,393.54
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FICA

5,967.00
2,724.93
2,983.50
382.50
145.35
145.35
145.35
145.35
145.35
145.35
436.05
3,102.84
6,808.50
4,731.59
4,105.06
4,731.59
5,384.86
5,384.86
7,038.00
3,287.05
4,367.48
4,326.11
3,232.95
3,232.95

Annuity

Insurance

$ 2,340.00 $ 12,693.50
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1,712.74
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2,400.00
2,400.00

12,693.50
4,218.24
9,520.12
3,600.00
9,520.12

12,693.50
9,520.12

12,693.50
9,520.12

12,693.50

9,520.12
2,400.00
2,400.00

Clothing

Allowance Total Comp
$ - $ 105,263.90
$ - $ 43,605.22
$ - $ 47,515.20
$ - $ 5,382.50
$ - $ 2,045.35
$ - $ 2,045.35
$ - $ 2,045.35
$ - $ 2,045.35
$ - $ 2,045.35
$ - $ 2,045.35
$ - $ 6,136.05
$ - $ 59,613.31
$ - $ 107,173.44
$ 500.00 $ 81,569.22
$ 500.00 $ 66,174.91
$ 500.00 $ 81,569.22
$ 500.00 $ 94,621.02
$ 500.00 $ 91,447.64
$ - $ 119,119.10
$ 250.00 $ 59,475.50
$ 250.00 $ 80,699.34
$ 250.00 $ 75,187.62
$ 250.00 $ 51,537.29
$ 250.00 $ 51,537.29

Vacation
Hours

160.00
37.50
80.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
80.00
160.00
0.00
0.00
0.00
240.00
240.00
120.00
0.00
200.00
80.00
40.00
40.00

Sick Hours

0.00
60.00
64.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
60.00
60.00
60.00
60.00
60.00

0.00
64.00
64.00
64.00
64.00
64.00

(c) For the purposes of this Section, "total compensation package" means payment by the employer to the employee for salary, health insurance, a housing allowance, a vehicle allowance, a clothing allowance, bonuses, loans, vacation days
granted, and sick days granted.

The City of Trenton, lllinois voluntarily elects to post compensation information for all full-time and regular part-time employees, regardless of the total value of that compensation.



