Employee

Buzzard, Karen
Donjon, Megan
Shaw, Cindy

Sims, Andrew
Jervis, Robert
Deien, James

Rakers, Jeremy
Hooker, Stephen

Bridick, Tonette

Brandmeyer, David

Chute, Angela

Title

City Clerk/Collector

Dept

Administration

Admin Asst/Treasurer Administration

Utility Billing Clerk

Alderman
Alderman
Alderman
Alderman
Alderman
Alderman
Mayor
Director

Joellenbeck, Christopher Chief

Cyvas, Caren
Heier, Grant
Howe, Stephen
Mora, Anjeles
Salvi, Brian

Brockhahn, Andrew
Haselhorst, Richard

Klein, Craig
Sellers, Dennis

Thornton, Nikolas

LePere, Dusty

Patrolman
Patrolman
Patrolman
Patrolman
Patrolman
Superintendent
Laborer
Laborer
Laborer
Laborer
Laborer

Public Act 097-0609 5ILCS 120/7.3
(a) Within 6 business days after an employer participating in the lllinois Municipal Retirement Fund approves a budget, that employer must post on its website the total compensation package for each employee having a total compensation

package that exceeds $75,000 per year. If the employer does not maintain a website, the employer must post a physical copy of this information at the principal office of the employer. If an employer maintains a website, it may choose to post
a physical copy of this information at the principal office of the employer in lieu of posting the information directly on the website; however, the employer must post directions on the website on how to access that information.

Administration

Elected Official
Elected Official
Elected Official
Elected Official
Elected Official
Elected Official
Elected Official
Library

Police

Police

Police

Police

Police

Police

Public Works
Public Works
Public Works
Public Works
Public Works
Public Works

Hourly

©H A B

P A P AP PP PP PN PN PR DN DN A

Rate

20.21
22.35

A hH P

P PP PP PP DL D P DDA D AP P NN

Salary/
Annual
69,530.53
39,409.50
46,488.00

1,680.00
1,680.00
1,680.00
1,680.00
1,680.00
1,680.00
5,000.00
42,120.00
91,166.21
72,508.80
62,112.96
72,508.80
76,942.32
73,950.24
90,040.70
52,707.20
66,185.60
65,624.00
52,956.80
51,417.60

Other Comp.

$
$
$

P PP PP PP DD P DDA DN PN AN

17,000.00
8,250.00

220.00
220.00
220.00
220.00
220.00
220.00
700.00

12,000.00

12,000.00
240.00
240.00
240.00
240.00
240.00

CITY OF TRENTON
FISCAL YEAR 2026 EMPLOYEE COMPENSATION

Total Wages

©® N h

B PO DB PO PP DO PO DD NP NGO DO PPN

86,530.53 §$
47,659.50 $
46,488.00 $

1,900.00
1,900.00
1,900.00
1,900.00
1,900.00
1,900.00
5,700.00
42,120.00
103,166.21
72,508.80
62,112.96
72,508.80
76,942.32
73,950.24
102,040.70
52,947.20
66,425.60
65,864.00
53,196.80
51,657.60

P D P PP PP PP PPN

IMRF

7,268.56
4,003.40
3,904.99

3,538.08
8,665.96
6,090.74
5,217.49
6,090.74
6,463.15
6,211.82
8,671.42
4,447.56
5,679.75
5,632.58
4,468.53
4,339.24

@ A h

PP PO PO PP PP AP PR D P DN DN A

FICA

6,619.59
3,645.95
3,5656.33

145.35
145.35
145.35
145.35
145.35
145.35
436.05
3,222.18
7,892.22
5,5646.92
4,751.64
5,5646.92
5,886.09
5,657.19
7,806.11
4,050.46
5,081.56
5,038.60
4,069.56
3,951.81

$ 259592 $

$
$

P PP PP PP DL D P DDA D PPN PN

Annuity

1,992.77

Insurance

14,504.64
$ 3,600.00
$ 3,600.00

$
$
$
$
$
$
$
$ 14,504.64
$ 4,218.24
$ 3,600.00
$ 3,600.00
$ 11,603.71
$ 14,504.64
$ 11,603.71
$ 14,504.64
$ 11,603.71
$ 14,504.64
$ 11,603.71
$ 3,600.00
$ 11,603.71

Clothing
Allowance

$
$
$

PP PO PO PP AP AN AN PO N DN A

¥ Nn hH

PP DB PO PO DO DD D PP NGO DO PPN

Total Comp

117,519.24
58,908.85
57,549.32

2,045.35
2,045.35
2,045.35
2,045.35
2,045.35
2,045.35
6,136.05
63,384.90
123,942.63
88,246.46
76,182.09
96,250.17
104,296.20
97,922.96
132,922.87
73,348.94
93,884.32
88,338.88
65,634.89
71,852.35

Vacation
Hours
160.00
37.50
80.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
80.00
160.00
0.00
0.00
0.00
240.00
240.00
120.00
40.00
200.00
80.00
80.00
40.00

Sick Hours

0.00
60.00
64.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
84.00
84.00
84.00
84.00
84.00
0.00
80.00
80.00
80.00
80.00
80.00

(c) For the purposes of this Section, "total compensation package" means payment by the employer to the employee for salary, health insurance, a housing allowance, a vehicle allowance, a clothing allowance, bonuses, loans, vacation days
granted, and sick days granted.

The City of Trenton, lllinois voluntarily elects to post compensation information for all full-time and regular part-time employees, regardless of the total value of that compensation.



